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Immigrants in the 

Dakota County Workforce

Human Services Advisory Committee

Sept. 18, 2007

The Questions

¸Who are they?

¸What are they doing?

¸What are the issues?

¸What are the resources?
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Metro ï2006

¸15,831 legal permanent resident flow

¸Somalia ï2,244

¸Thailand ï2,048

¸Ethiopia ï1,438

¸Liberia ï717

¸Laos ï683
Department of Homeland Security

Occupations ïMetro 2005

¸12,925

¸9,346 ïñno occupationò or ñunknownò

¸1,219 ïprofessional and technical

¸669 ïservice

Department of Homeland Security
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Dakota County

¸27,985 (Foreign born in 2005)

¸24% - less than a HS education

¸23% - HS degree or equivalent

¸21% - Some college

¸18% - Bachelors

¸14% - Graduate or professional

Total Population in Dakota County by Place of Birth, 1990 -

2006
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Percentage Foreign Born 2.3% 5.1% 4.9% 7.1% 7.2% 7.9% 7.3% 7.5%

Foreign Born 6,270 18,049 17,718 25,929 26,613 29,654 27,985 29,159

Native 268,957 337,855 343,826 340,731 344,361 347,066 353,282 358,842

1990 2000 2001 2002 2003 2004 2005 2006

Source: 1990 & 2000 US Census and 2001 - 2006 American Community Survey
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What Dakota County 

employers tell us

Workforce

ά¢ƘŜ ƛƳƳƛƎǊŀƴǘ ǇƻǇǳƭŀǘƛƻƴ ƛǎ ƘƛƎƘƭȅ ƛƳǇƻǊǘŀƴǘ ǘƻ wȅǘ-
way. They make up a large part of our workforce; not only do 
they fill many of the entry level positions, but also have roles in 
ǘƘŜ ƘƛƎƘŜǊ ǎƪƛƭƭ ƭŜǾŜƭ ǇƻǎƛǘƛƻƴǎΣ ƛƴŎƭǳŘƛƴƎ ƳŀƴŀƎŜƳŜƴǘΦέ
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Workforce

Immigrants/New Americans are important in healthcare and our 
organization for many reasons:

¸Our workforce should reflect the changing demographics of the community. 

¸In addition to the work force becoming more diverse in terms of gender and 
ethnic background, we're getting older.

¸As the Baby Boom generation begins to retire, there will be fewer workers 
available to take their place and to step into new jobs. 

¸Immigrants are needed to fill positions in healthcare occupations in all 
areas - not just entry level but be mentored to second stage career 
development such as Registered Nurse, Nursing Assistants, Social Service, 
Business/Admissions, IT, etc. 

¸We need to mentor new Americans so that they can fulfill their potential. A 
diverse workforce increases our cultural competence. 

¸Employees must develop the knowledge and skills to build relationships with 
team members from across the globe.

¸This increasingly rich diversity will help us learn cultural competency from the 
inside to help us deliver the best care to our patients. 

Fairview Ridges Hospital - Burnsville

Workforce

�³�,�P�P�L�J�U�D�Q�W�V���L�Q���P�D�Q�D�J�H�P�H�Q�W���D�U�H���F�U�L�W�L�F�D�O���W�R���P�\���E�X�V�L�Q�H�V�V����
The have good people skills, work hard and do well with 

customer service and working in a diverse workplace. The 

management employees have good business skills. They 

are aware of costs, cash control, food costs etc. The crew 

�H�P�S�O�R�\�H�H�V���D�O�V�R���D�U�H���Y�D�O�X�D�E�O�H���L�Q���W�K�H���D�U�H�D���R�I���I�R�R�G���S�U�H�S���´
Jane McKay, West St. Paul McDonalds 


